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System of values

Our mission is to pursue innovation-driven, sustainable development in the exploration, production and processing of hydrocarbons and
marketing of high-quality products, which is conducive to creating lasting value for shareholders, ensuring customer satisfaction, enhancing and
leveraging the employee potential, and which is responsible towards society, environmentally friendly and consistent with the energy security
policy.

In our business and CSR activities, we are guided by the key principle of legal compliance and responsibility for the impact of our operations on
the world around us. We improve our organizational culture by rooting it in a strong and coherent value system, comprising transparency,
openness, innovativeness and responsibility. It is further supported by ethical values we undertook to follow by adopting the LOTOS Group's
Code of Ethics in 2013. These include: professionalism, respect, transparency and cooperation.
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Network Poland
WE SUPPORT

As a corporate citizen, in all areas of our activity we endorse and abide by the principles of the United Nations Global Compact, a voluntary
international corporate citizenship initiative of unprecedented reach. We adhere to the following United Nations Global Compact principles:

. Businesses should support and respect the protection of internationally proclaimed human rights;

. Businesses should make sure they are not complicit in human rights abuses;

. Businesses should uphold the freedom of association and the effective recognition of the right to collective bargaining;
. Businesses should uphold the elimination of all forms of forced and compulsory labour;

. Businesses should uphold the effective abolition of child labour;

. Businesses should uphold the elimination of discrimination in respect of employment and occupation;

. Businesses should support a precautionary approach to environmental challenges;

. Businesses should undertake initiatives to promote greater environmental responsibility;

. Businesses should encourage the development and diffusion of environmentally friendly technologies;

. Businesses should work against corruption in all its forms, including extortion and bribery.
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In 2014, Grupa LOTOS became a signatory of the UN Global Compact’s new initiative — Call to Action on Anti-Corruption, which is a joint
appeal to governments to take steps to prevent all forms of corruption. The UN initiative’s postulates are very close to what we believe in, as
demonstrated by the LOTOS Group's Ethical Conduct Programme and Misconduct Risk Management Programme. Taking part in that
international initiative, we have reaffirmed Grupa LOTOS's commitment to counteracting corruption by:

e Incorporating an anti-corruption policy into our business strategy,
e Building a corporate culture based on ethical values,

e Zero tolerance by the Board to bribery and corruption,

e Exchange of knowledge and experience in combating corruption,
e Collaboration with other participants of the UN Global Compact,
e Promoting and enhancing transparency in business.

In 2014, we continued our involvement in the Vision of Sustainable Development of Polish Businesses until 2050, a joint initiative of the
Minister of Economy, the Minister of Environment, the Responsible Business Forum, and PwC, a consultancy. Modelled on the international
initiative pursued by the World Business Council for Sustainable Development (WBCSD), the project aims to integrate Polish businesses around
the idea of sustainable development, making the business community aware of the importance of sustainable development to their
organizations' long-term growth, and to foster dialogue between government authorities and businesses so that specific solutions can be
worked out to further Poland’s development goals. Grupa LOTOS played a part in developing Vision 2050, ultimately becoming a signatory of
the associated Declaration of Polish Businesses for Sustainable Development in 2012.In 2014, the Company'’s delegates joined the working
groups established in the third stage of Vision 2050 to promote social innovation and use of renewable energy sources.
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Social impact

2014 was outstanding in terms of the number of CSR programmes
and campaigns as well as activities undertaken by the LOTOS Group
under the cross-sectoral cooperation model. It was also a period of
initiatives aimed to establish a responsible supply chain.

Go to the page » <http://raportroczny.lotos.pl/en/results-and-prospects/sustainable-

development/social-impact>


http://raportroczny.lotos.pl/en/results-and-prospects/sustainable-development/social-impact
http://raportroczny.lotos.pl/en/results-and-prospects/sustainable-development/social-impact

